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Table 14 -1 :  Tendencies to Excess of Dualism vs Non-Dualism 	 from	page	1070
Excessive Inclusion Non-Dualism Excessive Exclusion

Indulgence of self-centeredness Love what you criticize (that 
is, do not lose your capacity 
to love merely because you 
are critical of some faults)

Strictness of De-centered 
objectivity

Expression of values by 
embodiment, which leads to 
acceptance of too much 

Find ways to support 
transformation so neither 
self-indulgence nor 
domination are needed by 
others to survive

Expression denied or closely 
restricted

Romantic inclusion of 
everything, so abandoning 
ethics in the (false) conclusion 
that “anything goes.”

Appreciation of a full range 
of qualities in a larger 
philosophical framework.  

Scientific principles of 
exclusion, such as what 
are not primary qualities, 
measurable aspects, or 
recognizable possibilities

Ontology is denied and 
everything is automatically 
possible, which is the basis of 
Totalitarianism 

Ontology requires an 
ethically responsible review 
of any new creation we 
seek, especially if it is 
something that now seems 
impossible yet we seek to 
make it possible.  Ethics asks 
whether we should make it 
possible.

Ontology delimits what 
is possible, so only the 
previously established 
possibilities are considered

Collapse of walls and 
boundaries end up with 
“anything goes”

Organizations need 
standards to conserve what 
is right

Walls built against that which 
threatens you 

Social principles become 
biases in favor of what has 
been included and thereby 
established historically in our 
culture (yields the rigidity of the 
Establishment that benefits the 
few more than the many)

Organizations need ethical 
creativity to breakthrough 
old barriers, so neither 
biases nor prejudices are 
acceptable

Social principles become 
prejudices against both 
outsiders not from our social 
background and impossible 
theories not from our 
scientific background

Naïve embracing of the new 
concept of Human Rights, so 
the people attempt a rigid 
use of Rights without having 
developed the tacit knowledge 
base that comprehends the 
ideals as a whole and learn 
over centuries how to employ 
these abstract absolutes with 
flexibility and appropriateness

Interdependence of rights 
and duties, rules and 
creative expansions not yet 
covered by any rules.  Non-
Dualism says we get trapped 
and stop the evolutionary 
process if we become 
inflexible about either rights 
or rules.  

Attempting to enforce Rights 
theory by rules of rightness, 
which become formal 
logics in science, excessive 
bureaucratic laws in society, 
and excessive bureaucratic 
Standard Operating 
Procedures in business

Danger of more self-indulgence, 
leading to hedonism, 
promiscuity, gluttony, addiction, 
etc.   The “strong leader” to 
impose solutions becomes the 
basis for Totalitarianism where 
anything is possible, including 
suppression of the will to be 
free.  

Neither self-indulgence nor 
denial of free choice. 

Danger of more suppression 
and dominance, leading to 
Dictatorships, Imperialism,  
Totalitarianism, etc. 
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Table 14 -2    Perspectives on the Narrative	 	 	 	 from	page	1073
Justification Perception History and Current Events

Requires judgment: 
What is right?

Requires interpretation in the very 
act of perceiving.  

Requires collection of 
information, research, 
intelligence gathering

Where are we going 
with our choices?

Body and awareness situate an 
individual in space-time, thus 
limiting the available options and 
ability to envision the outcomes of 
those options

Narrative shows the connection 
between an origin (the 
beginning of a story) and a 
destiny (the end of a story)

Decisions require 
action, so what we 
do can be only one or 
some of the competing 
options

Free will choice needs guidance Decision making is steered by 
unconscious presuppositions, 
pre-conscious steering media, 
and semi-conscious pressure 
groups.  

Simplifications can 
be harmful: prejudice 
excludes and bias 
accepts what has not 
yet been well examined

Need expansion of consciousness 
and improvement of investigation 
to offset prejudice and bias

The driving forces are often 
hidden until after the end of 
the era or life-cycle.  

Table 14 -3 : Perspectives on Adding Value  	 													from	page	1074
Adding Value Balance Convincing Others of Value

Inspiration & Distributed 
Leadership

Meditative Insight 
and Alignment 

Inspiration & Trust, Loyality

Entrepreneurial Activity, 
Start-ups, Mission, Vision, 
Principles and Values

Ethical Creativity Marketing strategy

Research and Development World Creation Market Research
Engineering and Design World Creation Advertising design
Manufacturing Engineering 
and Producibility

World Building Packaging

Project Management World Building Ad campaign management & 
extending Ethical Leadership into 

outsourced production
Purchasing & Supply Chain 
Management

World Building Purchasing & Vendor 
Development

Production World Building Marketing procedures, sales
Quality Assurance World Maintenance Quality assessment & Audits by 

Third Parties
Finance, Law, Information 
Technology, Support Systems

World Maintenance Finance, Law, Information 
Technology, Support Systems

Human Resources World Maintenance Real Voice, Authentic Dialogue
Distribution World Maintenance Sales & Relationship Marketing  
Improve  best practices until 
the market changes 

World Maintenance Implement best practices until the 
market changes 

Table 14 - 4 : Perspective of the Discontented    from	page	1074
Injustice Individual Suffering Social Problems
Inequities Conflicts War
Lack of equal opportunities Frustration, alienation Domination
Prejudices and biases, rigid 
control systems

Neurosis, and psychosis Totalitarianism, Sociopathology 
without guilt

Expediency, corruption Disease Exploitation
Unwillingness to share Despair Poverty



NEW PLANETARY CULTURE • VOLUME I.0
E

T
H

IC
S

, 
N

O
S

T
R

O
M

O
, 

A
N

D
 A

 F
R

E
E

 S
O

C
IE

T
Y

  
• 

 

Table 14 - 5  Perspective on Misplacement	 	  	 from	page	1075
Self-Misplacement Agency Misplacement Historical Misplacement

Leaders misunderstand 
the philosophy of business 
by emphasizing greed and 
ignoring Corporate Social 
Responsibility

Individuals (workers and 
managers) fail to see the 
whole.  

Historians, and many professors 
of business, are not business 
people and lack the tacit 
knowledge base of this action 
world, which is necessary for 
understanding business

Business people who go 
into politics must discover 
how the currency of political 
power and status does not 
automatically translate into 
the rational exchange system 
of money.  The different 
logics plague the relationship 
between business and 
politics.   

Alienated individuals too 
readily become negative 
forces, ranging from political 
revolutionaries (Marxists) to 
simple obstructionists who 
do not try their best.  

Politicians are often lacking in 
business experience
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